Burns Paiute Tribe
100 Pasigo St.
Burns, OR 97720
541.573.8016

TRIBAL COUNCIL CONTACT:

Chairman - Eric Hawley
541.589.3104
Burns Tribal Chief of Police

Alan Johnson—541.589.1030

Family & Children Services. /
ICWA

Mavureen Hoodie—541-573-8043
Domestic Violence / Assauli-

Teresa Cowing,
541.573.8053 / 541.413.0216

Police After hours:
Call Harney County
Non —emergency 541.573.6028

Emergency call—911

TUKWAHONE NEWSLETTER

Burns, Oregon September 30, 2019

Community Events:

Legal Aid Services of Oregon will be here on Oct. 3, 2019. Es-
tate planning appointments, Thursday October 3, 2019 from 9
am to 5 pm. Please contact out reach worker, Rayven Settler
at 503-223-9483 or email rayven.settler@lasoregon, org

Qur Matural Resources Direcior,
Erica Maliz is leaving for a new
positior with the Upper Snake

River Tribes Foundation on
Ocrober 2™, We wish her the
rast inn this new position.
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FUNERAL SERVICES
For Phyllis Barnéy Miller
On September 28, 2019 at 10:00 a.m. at
The Gathering Center oh the
Burns Paiute Reservatibn

Daughter of Ernest Barney and Martha
Washington Barney

Intermittent at New Camp Cemetery

Food and Flower donation greatly
appreciated



Native American Frogram

Legal Aid Services of Oregon
(NAPOLS)

NAPOLS is a non-profit law firm that offers
free civil legal services, in specialized areas, to
income-eligible tribal members.

ESTATE PLANNING Appointments
Thursday October 3rd from 9am - 5pm

Snacks & beverages will be available while supplies last.

Come to the Administration Office where
NAPOLS Staff will be on site to discuss the
topic of individual Indian estate planning.

Questions or to schedule an appointment please contact:

Rayven Settler, NAPOLS Outreach Worker

(503) 223-9483 or rayven.settler@lasoregon.org




The Burns Paiute Tribal Police Department and members of the community have expressed a number of
concerns regarding children riding bicycles without a helmet. The Police Department will begin to
enforce bike helmet violations. We ask all Tribal members to support the effort of protecting our
children from any injury or death.

Itisa$ 25.00 dollar fine if a child is not wearing a helmet. A child under the age of 16 is required to
wear an approved helmet if operating a bike on property open to the public. If the child is 11 and
under, the citation will be issued to the parents or guardian. If the child is 12 to 15, the citation will be
issued to the child.

Below we have attached the helmet law.
Thanks for your support.

Burns Paiute Tribal Police.

2017 ORS 814.485°

Failure to wear protective headgear

(1)A person commits the offense of failure of a bicycle operator or rider to wear
protective headgear if the person is under 16 years of age, operates or rides on a
bicycle on a highway or on premises open to the public and is not wearing
protective headgear of a type approved under ORS 815.052 (Rules establishing

standards for protective headgear).

(2)Exemptions from this section are as provided in ORS 814.487 (Exemptions

from protective headgear requirements).

(3)The offense described in this section, failure of a bicycle operator or rider to
wear protective headgear, is a specific fine traffic violation. The presumptive fine for
failure of a bicycle operator or rider to wear protective headgear is $25. [1993 ¢.408
§2; 1995 ¢.581 §1; 2011 ¢.597 §103]
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Parents please

update Tel. #'s and
Addresses

I’s very important!

We are updating our
records.

all your '

IS,

: r'onday September 30th

3:20-4:00-Snack and Reading for 20 min. Free Time

& | 4:00-5:00-MHS/HS Kids Shacks and Reading —Free Tite

5:00-5:30 Clean up and Take Kids home.
Tuesday Qctober 1st

3:20-4:00-Snack ahd Reading for 20 min. Free Time
4:00-5:00-MHGS/HS Kids Shacks and Reading —Free Time
5:00-5:30 Clean up ahd Take Kids home.

| Wednesday Qctober 2nd

3:20-4:00-Snack ahd Reading for 20 mih. Free Time
4:00-5:00-MHS/HS Kids Shacks and Reading —Free Time
5:00-5:30 Cleah up anhd Take Kids home.

Thursday Qctober 3rd

| 3:20-4:00-ShaCk ahd Reading for 20 tih. Free Time
| 4:00- 5:00-MHS/HS kids Shacks and Reading —Free Time

5:00-5:30 Clean up and Take kids home.
Friday Qctober 4th

10:00 11:30-Free Time-

12:00-1:00- Lunch For Tu-Wa-Kii Nobi Kids-
1:00-2:00- Prevention Hour at Armory

| 2:00-3:00-Will 80 t0 Park Of there choice. We will take kids home after.

3:30-Clean up and take kids home.

B i T i e

Upcomuing Events:

Tu-Wa-Kii-Nobi Staff
Maih # 541-573-1573

After School Program-

Elise Adams-YSC- 541-573-1572-
Desiree Sam-TWKN assistant
Cheyenne 1st-Raised On Call
Scott Smyth-TAPP Coord.
589-1849

Supervisor-Maureen Hoodie

Social Services 573-8043

Tu-Wa-Kii Nobi is a Prvilege to attend ... We are having trouble with respecting our

Harney County School
District #3

The Free and Reduced
Price Meal Application
needs to be renewed be-
fore October 1st. You can
complete an application
online or submit a paper
application. If you have
any questions regarding
the process, please con-
tact Channon Rebeiro,
Food Service Director, at
telephone number 573-
7170.

staff and others attending. They will be sent home and parent contacted.

We will be starting a new curriculum: in November we are setting dates now. Topic will |

| be_Climate Change. So think of project we could do for our community. Geared for i

Younger kids as well as Older kids. More info when announced, Girant through USRT ‘;

| Red Ribbon school assembly will be on Oct. 292nd and Red Ribbon Gathering for

Harney County will be at Armory Oct. 23rd. See flyer for more info.

event for Community.

Please Call if any Questions!! 541-573-1572

l
r
Next Red Ribbon Meeting will be Oct. 15th@Glory Days- come and be a part of a great I
l
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USRT “FOCUSSS on Tribal Resilience Curriculum & Project

The FOCUSSS on Tribal Resilience project will support native youth in their
participation in natural resource management issues, workforce development, and
community engagement between youth, school, family, and community.
“FOCUSSS” stands for Families, Organizations & Communities, Understanding
Science, Sustainability, & Service.

The Burns Paiute Tribal Programs (Natural Resources, Prevention, and Education)
are inviting all Tribal Youth to participate in Upper Snake River Tribe’s Tribal
Resilience Curriculum/ Project. The curriculum will explain issues related to
resilience of natural and cultural resources, climate change monitoring and
education, measuring and reducing household consumption of energy, water, and
consumables. Climate Change Curriculum will be held at Tu-wa-kii Nobi.
Elementary students will be taught on Fridays at 1:00 pm. Middle and High School
students will be taught on Sundays at 3:00 pm. At this time, there will be 11
lessons that will be taught. Upper Snake River Tribes are Burns-Paiute Tribe, Fort
McDermitt Paiute-Shoshone Tribe, Shoshone-Bannock Tribes of the Fort Hall
Reservation, Shoshone-Paiute Tribes of the Duck Valley Reservation. All four
tribes will begin teaching the same Climate Change Curriculum that USRT
developed for elementary and secondary students.

Start date for Elementary students: Start date for Secondary (Middle and High School students):

Friday November 1, 2019 Sunday November 3, 2019
1.00 p.m. 3.00 p.m.
Tu-wa-kii Nobi Tu-wa-kii Nobi

Continuing through June 2020, the USRT “FOCUSS on Tribal Resilience” grant
will support activities such as:

e Summer Break 2020 Youth Tour funding to bring youth together across
the four USRT tribes to share and learn cultural and natural resource
knowledge.

e Community Resilience Project funding to bring youth program efforts into
full realization of an environmental community resilience project. Examples
of resilience projects might include fighting invasive species, weatherizing
homes for the elderly, advocacy to fight pollution, community recycling
programs, streambank restoration, etc....Ultimately, the community
Resilience Project will be decided by the students.

If you have any questions, please call 541.573.8087. Transportation can be provided on request. A
calendar with all dates of will be available.
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© 2019-20 USRT YOUTH RESILIENCY PROJECT CALENDAR =

November
11 Monday Veterans Day
28  Thursday Thanksgiving
Sunday Daylight Saving (move clocks back 1 hour)
Friday 1st Elementary Curriculum @ Tu-wa-kii Nobi
3 Sunday 1st Secondary Curriculum @ Tu-w-kii Nobi
22  Friday 2nd Elem. Curriculum @ Tu-wa-kii Nobi
24 Sunday 2nd Sec. Curriculum @ Tu-wa-kii Nobi
December
24 Tuesday Christmas Eve
25  Wednesday Christmas Day
31 Tuesday New Year's Eve
13 Friday 3rd Elem. Curriculum @ Tu-wa-kii Nobi
20  Friday 4th Elem. & Sec. Curriculum & X-mas Party
15 Sunday 3rd Sec. Curriculum @ Tu-wa-kii Nobi
January
1 Wednesday New Year's Day
20  Monday Martin Luther King Jr. Day
10 Friday 5th Elem. Curriculum @ Tu-wa-kii Nobi
12 Sunday 5th Sec. Curriculum @ Tu-wa-kii Nobi
17  Friday 6th Elem. Curriculum @ Tu-wa-kii Nobi
26  Sunday 6th Sec. Curriculum @ Tu-wa-kii Nobi
31 Friday 7th Elem. Curriculum @ Tu-wa-kii Nobi
February
2 Sunday 7th Sec. Curriculum
12 Wednesday Lincoln's Birthday
Party for Elem. 9th
14 Friday Valentines Day Curriculum
17 Monday President's Day
7  Friday 8th Elem. Curriuculum @ Tu-wa-kii Nobi
Sunday 8th Sec. Curriculum @ Tu-wa-kii Nobi
16  Sunday Sth Sec. Curriculum @ Tu-wa-kii Nobi
28 Friday 10th Elem. Curriculum @ Tu-wa-kii Nobi
March
17  Tuesday St. Patrick's Day
8 Sunday Daylight Saving {(move clocks ahead 1 hour)
1 Sunday 10th Sec. Curriculum @ Tu-wa-kii Nobi
6 Friday 11th Elem. Curriculum @ Tu-wa-kii Nobi (FINAL)
15 Sunday 11th Sec. Curriculum @ Tu-wa-kii Nobi (FINAL)
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Z2019-20 USRTYOUTH RESILIENCY PROJECT CALENDAR " /i o e o oy

November

11 Monday Veterans Day

28  Thursday Thanksgiving

3 Sunday Daylight Saving (move clocks back 1 hour)
Friday 1st Elementary Curriculum @ Tu-wa-kii Nobi

3 Sunday 1st Secondary Curriculum @ Tu-w-kii Nobi

22 Friday 2nd Elem. Curriculum @ Tu-wa-kii Nobi

24 Sunday 2nd Sec. Curriculum @ Tu-wa-kii Nobi

December

24 Tuesday Christmas Eve

25  Wednesday Christmas Day

31  Tuesday New Year's Eve

13 Friday 3rd Elem. Curriculum @ Tu-wa-kii Nobi

20 Friday 4th Elem. & Sec. Curriculum & X-mas Party

15 Sunday 3rd Sec. Curriculum @ Tu-wa-kii Nobi

January

1 Wednesday New Year's Day

20 Monday Martin Luther King Jr. Day

10  Friday 5th Elem. Curriculum @ Tu-wa-kii Nobi

12 Sunday 5th Sec. Curriculum @ Tu-wa-kii Nobi

17  Friday 6th Elem. Curriculum @ Tu-wa-kii Nobi

26 Sunday 6th Sec. Curriculum @ Tu-wa-kii Nobi

31 Friday 7th Elem. Curriculum @ Tu-wa-kii Nobi

February

2 Sunday 7th Sec. Curriculum

12 Wednesday

Lincoln's Birthday
Party for Elem. 9th

14 Friday Valentines Day Curriculum
17 Monday President's Day
7  Friday 8th Elem. Curriuculum @ Tu-wa-kii Nobi
9 Sunday 8th Sec. Curriculum @ Tu-wa-kii Nobi
16  Sunday 9th Sec. Curriculum @ Tu-wa-kii Nobi
28  Friday 10th Elem. Curriculum @ Tu-wa-kii Nobi
March
17 Tuesday St. Patrick's Day
Sunday Daylight Saving (move clocks ahead 1 hour)
1 Sunday 10th Sec. Curriculum @ Tu-wa-kii Nobi
6 Friday 11th Elem. Curriculum @ Tu-wa-kii Nobi (FINAL)
15 Sunday 11th Sec. Curriculum @ Tu-wa-kii Nobi (FINAL)
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Harney County School District #3

The Free and Reduced Price Meal Application needs to be renewed
before October 1st. You can complete an application online or submit
a paper application. If you have any questions regarding the process,
please contact Channon Rebeiro, Food Service Director, at telephone
number 573-7170.

Free Application for Federal Student Aid (FAFSA)
Who: All High School Seniors -

When: October 1~ Time: 7:00 p.m. Location: Burns High School
When: October 5 Time: 9:00 am. Location: BHS Computer Lab

The computer lab will be open and staff will be available 1o assist you
in completing the FAFSA application. All families are encouraged to
complete the FAFSA. regardless of the students’ future plans. This will
provide important informalion as your student plans the next sieps of
their future. There is no cost to completing the FAFSA and seeing
what types of aid are available to your student. If you need additional
information please contact the Burns High School at 573-2044.

First Nations Native Agriculture & Food Systems Scholarship

First Nations will award 20 to 25 scholarships for the 2019-2020
academic year to Native American college students majoring in
agriculture-related fields. The scholarship amounts range from $1000
to $1500. The application deadline is September 30, 2019 by 5:00
p.m., Mountain Daylight Time.

Link: https://www firstnations.org/grantmaking-scholarship/

BPT Education Office

The Education Office will be closed on September 30 to October 2 and
open on Thursday, October 3.

Newsletter: September 30, 2019

“Let us put our minds
together and see what life
we can make for our
children.”

~ Sitting Bull

Staff Contact:
Vanessa Bahe

Telephone: (541)573-8007
Fax: (541) 573-2323

Email:

vanessa.bahe@burnspaiute-nsn.gov

Normal Office Hours:
Monday-Thursday
9:00 AM - 12:30 PM
1:00 PM ~3:30 PM




Mt Bidwell Celebration

Honoring Fort Bidwell Indian Boarding School Elders!

Oct. 5-6, 2019

Draft Flyer

Veterans Welcome

" Sat.
Pal‘ade'm am-S2 MC/Hogt Dru m—TRA

1 Guests—TBA Fow Wow Grang Entry
a

Spect

"5 P.M.~ §at,

PLEASE BRING YOUR TRIBAL FLAGS.

‘Mini Social Pow Wow

Food Vendors Fashion Show

Arts/Crafts Vendors Demonstrators

Informational Vendors Special Guests

Indigenous Dancers Storytellers

Mini Social Pow Wow ~ Most Tradition Parade
with Specials Awards-

Item/Quilt&50/50 Raffles 1st Place-$1000
Breakfast @ Anita’s Place ~ 2nd Place-$800
on Sat/Sun 3rd Place-$600

Please contact Anita Williams 530-279-2067 or email yahoowilliams4@gmail.com for Vendors
Applications or for more information. The Mt Bidwell Native American Events Committee is not responsible
for any liabilities, losses or damages. This is an Educational, Historical, Cultural, Tobacco/ Drug/Alcohol Free Event.
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Monday Tuesday = Wednesday Tf;urs:dz;y Friday Saturday

Elder’s
Luncheon

12, Social Hall

7 8 9 10
Community
Language
Night
5:30p, GC

14 I5 16 17

Elder’s
Luncheon

12, Social Hall

21 22 23 24

28 29 30 31
Elder’s Questions, Comments, Ideas,
Luncheon Concerns, Please Call
12, Social Hall Language Nobi
*Costume 3
(541)573-8097

Contest
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FAMILY AND CHILD SE
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9/26/2019

Family and Child Services

Our Creator,

Bless us well today. Bring
us good thoughts; bless
our hearts. What we look
foward is good. Our
children will be blessed by
these things.

Ni Manemetuupe, Pisa ni sutehai yaa tabino. Pisa ni tsasunamikena:

pisa ni piwesutenhai. Pisaau puninookewe. Nituame pisa maiku
sutehaino. Mau.

You're probably
wondering what this
means? In layman's terms |
work closely with the DHS
and CPS case managers,

The former Social Service
program has been split into
two programs and the
responsibilities were divided
among two directors. The
prevention component is
directed by Mr. Jeremy
Thomas and the ICWA
(adjudication) is under my
purview.

In laymen's terms my work
consists of working with the DOJ,
Child abuse hotline, local DHS
and DA's team to curtail child
abuse and neglect. A large part
of my day is spent overseeing
ICWA case management, Tu-
Wa-Kll-nobi, DV Program,
monitoring at-risk families, serving
elder's w/ disabilities, emergency
child placement and foster
home placement. Next week
article will cover “"What is ICWA”"




HOT TOPIC: ELDER’S
WITH DISABILITIES

Signs and warnings of Elder

Abuse

Victims of elder abuse may be slow to

recognize and report the abuse. Too often,
victims suffer in silence. For that reason, it is
important recognize the following warning

signs.

Types of Abuse Include:

Financial exploitation
Neglect

Verbal abuse

Physical abuse
Abandonment

Sexual abuse
Seclusion and restraint

Warning Signs of Elder Abuse

Any unexplained
injury, or an injury that
doesn't with given
explanation.
Situations where the
elder is not given the
opportunity to speak
for himself or herself
without the caregiver
present

Elders who become
extremely withdrawn

non-communicative
or non-responsive
Unusual depression
Frequent arguments
between the
caregiver and
elderly person
Sudden changes in
financial situations
Unpaid bill, overdue
rent, utility shut-off
notices

¢ Elders breakfast will be cancelled for the Month of October 2019 in
order to realign with 25 CFR part 20 Financial Assistance and Social

Service Program. Family and Child Services has been addressing all

deficiencies; so that all programs to meet BIA regulations and criteria
as specified in Social Services Block Grant Narratives and Code of

Federal Regulations. ¢

MAUREEN V. HOODIE

Director of Family and Child Services

Office: 541-573-8043

Work Cell: 541-589-4234
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NOTICE

Food Distribution Program

On August 22 and 23, 2019 the Food and Nutrition (FNS)
Western Regional Office conducted a Management Evaluation
(ME) of the Tribe’s Food Distribution Program. The review
covered the Federal Fiscal Years 2018 and 2019. This is the first
site visit the Tribe has had since the program has been in place.
The ENS staff found some deficiencies in the program that must

be corrected immediately.

In September 2019 every household currently participating in
the Food Commodity Program must come in and fill out a new
application for the Food Distribution Program and be certified.
Pleas e bring in your proof of income (pay stubs, award letters,
etc.). Verification of income is required for all household

mem bers.

If yo u have any questions, please call Randall Lewis at 573-8023
or Twilag Teeman at 573-8049. Your cooperation with the above
request is appreciated. We are striving to improve the Food
Dist ribution Program and get in compliance with the Federal

Rule s and Regulations.



i ATTORNEY. GENERAL
ROSENBLUM’S

"ELDER

fABUSE

CONFERENCE

PLEASE JOIN US
MONDAY, OCTOBER 28 through
WEDNESDAY, OCTOBER 30 at noon

FOR THE 4TH ANNUAL
ATTORNEY GENERAL ROSENBLUM’S
ELDER ABUSE CONFERENCE

20 € C0ECO50003 004050900080V 060a955008000085a0060a20000085600e0o0.a

Salishan Spa & Resort
7760 North Highway 101
Gleneden Beach Oregon 97388

i Sz : ks )‘! .' ) ; v .
“or questions about the conference or [l(CEE=ES22 W o register: elderabuse@doj.state.or.us.




| BURNS PAIUTE TRIBE

Beech Creek House, north of Mt. Vernon Oregon

Big family? No problem!

‘qumee Beautiful, one level home
.l__J__E!. L we

Application available at: just 6 miles from Mt.

100 Pasigo St, Burns,
OR 97732

Vernon!

360 degree panoramic

views, large family room and kitchen, 6

Call (541) 573-2088 for more
information, an application or
schedule a viewing. with a possibility of extra outside storage!

All this for only $1400/month with
$1000 security deposit.

bedrooms, 2 full bathrooms, utility room

Great deck for BBQ’s
Wildlife Viewing
Relaxing.

Ample parking
Situated off road
Easy access




Accounts Payable/Grants Administrator

Number of Positions: 1

Location: Burns, Oregon — Burns Paiute Reservation
Open: September 18,2019

Closes: Open until filled

Starting Date: To be determined

Supervisor: Finance Director

Salary: $20.00 - $25.00/Full-time

Position Summary:
Primary responsibilities are to perform a variety of activities such as payment
processing, grant reporting, maintaining all accounts payable files.

Duties and Responsibilities:

>

VYVV

V ¥V V YVVV

Payment Processing

* Process purchase orders, check requests and travel
advance/reimbursement requests ensuring all necessary documents are
attached. Prepare weekly check run, scheduling payments as required
based on invoice or statement due dates. Initiate on line ACH payments
as required. Submit a copy of all ACH summaries to the Accounting
Finance Director for banking purposes. Reconcile credit card statements
and vendor statements when received. Follow up with travels to ensure
that expenses are finalized, and a trip report is submitted. Prepare check
requests for telephone and utilities bills. Administer petty cash using
voucher system; reconcile and replenish as needed. Follow up with
checks not clearing the bank account. (Weekly Check Run)

Grant Reporting

Monthly and Quarterly Reports.

Federal Financial Reporting and Draw Requests for all Grants and
contracts based on requirements outlined in each agency agreement.
Work with Granting agencies to set up processes for new grants and to
close out expired grants.

Composes and types routine correspondence.

Compiles and produces statistical reports.

Copies, collates, and binds reports, etc.

Processes incoming and outgoing mail in the absence of the
Administrative Assistant

Files and maintains tribal government, administrative and program
records and files.

Transfer tribal government and administrative documents, records,
reports, data, etc., by computer.

Accounts Payable Vendor maintenance

* Maintain all AP vendor files in Accounts Payable system ensuring
information on file is current; obtain w-9 as appropriate; process

1099's at year end. (Annual 1099)



» Grant File Maintenance maintain Grant and Contracts files; assist with
ensuring compliance with Grants and Contracts through monitoring
whether programs are meeting contract deliverables, bringing noted
deficiencies to the attention of Accounting Program Director and the
General Manager (Annual Audit)

» When time permits, fully cross train in four critical elements of
Payroll/Accounts Receivable position and be able to back up for the
Administrative Secretary in her absence. Ensure procedures manual for
Accounts Payable and Grants are up to date.

> Audit Readiness
* Prepare for and assist with the annual audit of Accounts Payable,
Grants, Contracts, and Fixed Assets. (Annual Audit)

» Work with Program Directors and Managers to ensure all grant funds are
spent according to regulations and grant requirements and deadlines.

> Assist in preparing the indirect cost proposal on a yearly basis.

Qualifications:

¢ High school diploma or GED. Bachelor's Degree in Accounting preferred
or Associates Degree plus 3-5 years’ experience in accounting and grant
monitoring, and state and federal contracts.

e General knowledge of computer hardware and software.

» Experience with word processing software, Excel, accounting software
programs

e Team Player Personality with strong interpersonal and communication
skills.

e Commitment to Confidentiality

Indian Preference
Indian preference will be given to candidates showing proof of enroliment in a
federally recognized tribe. In the absence of Indian applicants meeting the
qualifications as listed above, all applicants not entitled to or who fail to claim
Indian Preference, will receive consideration without regard to race, color, sex,
political preference, age, religion, or national origin.

Successful Candidate must:

¢ Submit to and pass a urinalysis drug test.
¢ Agree to a criminal background check.
+ Sign Confidentiality Clause.
Please submit application along with resume and verification of education
to:Attn: Danielle Taylor
Burns Paiute Tribe, Human Resource Department
100 Pasigo St.
Burns, OR 97720
541-573-8013 or Danielle.taylor@burnspaiute-nsn.gov




Tribal Cultural Resource Archaeological Aid/Technician
Part-time(ON-CALL) /Seasonal
Burns Paiute Tribe

Number of Positions: 4 — Archaeological Technician(s)

Department: Culture & Heritage Dept.

Location: Burns, Oregon — Burns Paiute Reservation
Open: Monday, June 4, 2018

Closes: Open until Filled

Supervisor: Culture & Heritage Department Director
Salary: Commensurate to GS 3/4/5 DOE

Status: Non-Exempt Seasonal on-call

Position Hours: Part-time/Seasonal

Primary Responsibilities

This position is responsible for working in support of the preservation and protection of the
cultural resources of the Burns Paiute Tribe.

Essential Duties

Participates as a field crew member conducting inventories of cultural resources in areas of
proposed projects.

Works as a team member to ensure archaeology work assignments are carried out in safe,
timely manner according to established standards and procedures.

Identifies and records cultural resource inventory material in the field for use in reports and
site forms.

Assists in research of reference materials such as state and national register files, historic
documents, archaeological reports, maps and aerial photos, and interviews source individuals
conceming project areas.

Additional Duties

1. Working knowledge of hand help field equipment such as GPS unit and compass.
Responsible for providing support in identifying, documenting, and protecting significant
historic and pre-contact cultural properties of interest to the Burns Paiute Tribe.

3. Keeps detailed daily notes of activities including actions that may be impacting cultural
sites.

4. Assists with cultural preservation education to the community and staff.

5. May monitor archaeological projects to ensure sufficiency of fieldwork.

6. Provides support toward preparation and submission of archaeological site forms and
reports within time designations.

7. Performs other duties as assigned by supervisor.



Must submit to a pre-employment drug and alcohol testing and/or the failure to successfully pass
a drug and alcohol test may result in refusal to hire.

INDIAN PREFERENCE will be given to candidate showing proof of enrollment in a federally
recognized tribe. In the absence of qualified Indian applicants, all qualified applicants not
entitled to or who fail to claim Indian Preference, will receive consideration without regards to
Race, Color, Creed, Sex, Politics, Age, Religion or National Origin.

Questions may be directed to Diane L. Teeman, Culture & Heritage Department Director at 541-
413-1190

Submit application, resume and Curriculum Vitae to:
Human Resource Department

100 Pasigo Street

Burns, OR 97720

Or fax to: 541-573-2323.



Archaeologist
Burns Paiute Tribe

Number of Positions: 1 — Archaeologist

Department: ’ Culture & Heritage Department

Location: Burns, Oregon — Burns Paiute Reservation (Duty Station)
Open: Monday, April 22, 2019

Closes: Open Until filled

Supervisor: Culture & Heritage Department Director

Salary: Commensurate with GS 11

FLSA status: Exempt

Position Hours: 40+/hours per week/Seasonal

PRIMARY RESPONSIBILITIES: Acts as the Principal Investigator, under the supervision of
the Director of the Culture & Heritage Department (C&HD), to provide professional and
technical assessments within the field of archaeology, either alone or with other C&HD staff, to
the Burns Paiute Tribe, as well as to public and private proponents, concerning compliance with
the National Historic Preservation Act of 1966, the National and State Environmental Policy
Acts, and other State, Federal, and Tribal laws protecting cultural resources and archaeological
properties on the Burns Paiute Reservation and aboriginal lands of the Burns Paiute Tribe.
Provide technical assistance in the identification of cultural resources, cultural resources sites, and
areas of significance to the Burns Paiute Tribe, either alone or with a field crew. Perform or work
with C&HD staff in the performance of cultural resources inventory surveys and subsurface
investigations, when needed; anywhere C&HD cultural resources projects are to be carried out.
Keep detailed records assuring completeness and accuracy of activities carried out in the field.
Including filling out forms, keeping project or site notes, and supervising a crew in filling out
required records as needed. Ensure that fieldwork is carried out in an efficient, professional
manner. Track artifacts that have to undergo laboratory analyses. Keep field equipment clean and
in working order.

ESSENTIAL DUTIES AND RESPONSIBILITIES: Under the direction of the Director, act as
the Principal Investigator (PI) to implement cultural resources projects, alone or with C&HD
staff. Primarily, this consists of archaeological site inventories, filling out forms and field reports
and records; Work with C&HD staff to conduct research and identify inventories of areas
important to the Burns Paiute Tribe. Inventories shall consist of: file and literature searches and
their interpretation, oral history interviews, field reconnaissance of cultural resource sites, updates
of previously recorded cultural resource sites, and the recording of new sites and isolates.
Formulate research design and conduct or work with C&HD staff to do field testing which may
include subsurface testing, as warranted; Coordinate and lead field crews during cultural
resources surveys or subsurface testing to carry out their work in a professional manner; that is
surveying or excavation of proscribed manner and filling out forms and keeping records. Ensure
that field crews act in a manner that is credit to the Burns Paiute Tribe at all times; Prepare and
work with C&HD staff in the preparation of reports. Ensure that forms and records are complete
and clearly written so the report writer can easily read and interpret them; Evaluate proposals for
construction activities that could include the discovery, disturbance, excavation or removal of
cultural or archaeological resources; make recommendations to the C&HD Director and project
proponents regarding these proposals; Evaluate environmental documents and survey reports
prepared by others pursuant to State and Federal statutes to ensure that they meet Federal historic
preservation program standards and the needs of the Tribe; Monitor and/or work with C&HD
staff in the monitoring of construction contract activities relating to cultural and archaeological
resources; Support and assist the THPO in duties and functions as needed; Assist the Director in



the development of C&HD protocols and guidelines; Interact pro-actively as assigned by C&HD
Director, with tribal government officials, tribal members, cultural resource professionals, and
project proponents so that project planning occurs efficiently and effectively, cultural resources
are protected, and project impacts to archaeological resources are mitigated; Oversee the storage
of and maintenance of all field equipment such as: screens, shovels, trowels, tapes, survey pins.
Ensure that the equipment is cleaned after field work, repaired or replaced if broken, and stored
such that it is accessible to C&HD staff and others; Provide information and training to inform
and educate Tribal officials and others in the theory, practice, and legal foundation of cultural
resource management; Assist with budgets/excel experience preferred; Manage technical
equipment, data, and files of GIS, GPR, and all other technical equipment; Prepare GIS data
collected in the field map generation and transfer to appropriate agencies; Assist with managing
the Review & Compliance Division of the Culture & Heritage Department as assigned; Other
duties as assigned.

QUALIFICATIONS: To perform this job successfully, an individual must be able to perform
each essential duty satisfactorily. The requirements listed below are representative of the
knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

* Must meet the Secretary of Interior standards for a Professional Archaeologist. Register
of Professional Archaeologist (RPA) membership preferred.

* Theoretical understanding and demonstrated experience of post-processual and/or
Indigenous and decolonized archaeology required.

* Possess knowledge of the broad field of cultural resource management as it is reflected in
Federal and State laws, regulations, and policies; the science and practice of archaeology
generally and the Pacific Northwest and the Great Basin. Experience in tribal cultural
resource management preferred.

* Ability to apply established program standards in all areas of the Burns Paiute Tribe’s
Culture & Heritage and Resources Management Program involving archaeology;
maintain creditable working relationships with program partners.

* Ability to work nights, weekends, holidays, and extended work days as needed.

EDUCATION and EXPERIENCE: Master’s Degree in Archaeology and a minimum of 3 years
of related work experience including a strong background in Section 106 and the implementation
and experience of consultation with Indian Tribes or federal agencies.

LANGUAGE SKILLS: Ability to read, analyze, and interpret common scientific and technical
Journals, financial reports, and legal documents. Ability to work in a Northern Paiute/Native
American community and be open to and inclusive of tribal cultural interpretations and traditions.
Ability to respond to common inquiries or complaints from customers, regulatory agencies, or
members of the tribal community. Ability to write speeches and articles for publication that
conform to prescribed style and format. Ability to effectively present information to top
management, public groups, and/or boards of directors.

MATHEMATICAL SKILLS: Ability to apply advanced mathematical concepts such as
exponents, logarithms, quadratic equations, and permutations. Ability to apply mathematical
operations to such tasks as frequency distribution, determination of test reliability and validity,
analysis of variance, correlation techniques, sampling theory, and factor analysis.



REASONING ABILITY: Ability to apply principles of logical or scientific thinking to a wide
range of intellectual and practical problems. Ability to deal with non-verbal symbolism (formulas,
scientific equations, graphs, musical notes, etc.) in its most difficult phases. Ability to deal with a
variety of abstract and concrete variables.

PHYSICAL DEMANDS: The physical demands described here are representative of those that
must be met by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions. While performing the duties of this job, the employee is regularly required to
stand for prolonged periods of time and walk up to 12.miles per day; use hands to finger, handle
or feel; reach with hands and arms; and talk or hear. The employee frequently is required to walk
and stoop, kneel, crouch, or crawl. The employee is occasionally required to sit and climb or
balance. The employee must occasionally lift and/or move up to 45 pounds. Specific vision
abilities required by this job include close vision, color vision, depth perception, and ability to
adjust focus.

WORK ENVIRONMENT: The work environment characteristics described here are
representative of those an employee encounters while performing the essential functions of this
Jjob. Reasonable accommodations may be made to enable individuals with disabilities to perform
the essential functions. While performing the duties of the job, the employee is frequently
exposed to moving mechanical parts, fumes or airborne particles, outside weather conditions
including weather extremes, and vibration. The employee is occasionally exposed to high,
precarious places and required to hike steep inclines. The noise level in the work environment is
usually moderate.

DRUG FREE WORKPLACE: The successful candidate will be required to have a urinalysis
for drug- screening in accordance with the Tribe’s Drug Free Workplace Policy.

DRIVER’S LICENSE & INSURANCE REQUIREMENT: Must maintain a valid Oregon
driver’s license or obtain one upon hire, qualify for the Tribe’s vehicle insurance, and provide
proof of personal vehicle insurance.

BACKGROUND CHECK: Candidates for this position are subject to criminal background
check.

Must submit to a pre-employment drug and alcohol testing and/or the failure to successfully pass
a drug and alcohol test may result in refusal to hire.

INDIAN PREFERENCE: will be given to candidate showing proof of enrollment in a federally
recognized tribe. In the absence of qualified Indian applicants, all qualified applicants not
entitled to or who fail to claim Indian Preference, will receive consideration without regards to
Race, Color, Creed, Sex, Politics, Age, Religion or National Origin.

Submit application & Resume to:

Danielle Taylor, Director, Human Resource Department
100 Pasigo Street

Burns, OR 97720

Or email to:
Danielle.taylor@burnspaiute-nsn.gov



Native Creative Development Program Grant™

Open to
Native American and Native Hawaiian artists living in Washington, Oregon,
Idaho and Montana working in primarily in visual arts

Awards between $2500 and $5000
Awarded by the Longhouse Education & Cultural Center

DEADLINE 10/10/19
Technical assistance available prior to grant deadline

(ZE)

Applications at www.evergreen.edu/longhouse (word/pdf format)
E-mail to Longhouse@evergreen. edu or VermeullL@evergreen.edu

360 867 6413 for more information and questions!

All rights reserved by the artists. Artists left to right top: Ashley Russell (Confederated Tribes of the Coos, Lower
Umpqua and Siuslaw), Ryan! Feddersen (Colville), Joe Seymour (Squaxin Island), Joe Feddersen (Colville) Bottom row
left to right: Sean Brigman (Spokane), Lillian Pitt (Warm Springs), Asia Tail (Cherokee Nation of Oklahoma).



QUEEN RAFFLE

2 FLEECE/PLUSH PENDLETON QUEEN
BLANKETS, DOUBLE SIDED, PINK & PURPLE

1 QUEEN SIZE BEAR QUILT
TICKETS $5.00

DRAWING SATURDAY OCT. 12,2019 AT THE
POW-WOW

NEED NOT BE PRESENT TO WIN!!

IFYOU WOULD LIKE TO PURCHASE TICKETS
PLEASE CONTACT ANITA HAWLEY:589-2341

MYRA PECK, AMBROSIA SNAPP, DEREK HAWLEY
OR SHEILA RICHARZ

THANKYOU FOR YOUR SUPPORT!



BURNS PAIUTE
o0CIAL GATHERING
y
LACROSSE GAMES

Honoring our Youth & Families

BURNS, OREGON

Harney County Fairgrounds
69660 S. Egan St e Burns, OR

All Dancers, Drummers & Spectaitors Welcome!

-, 7:‘ % » ; 3 u 14 -
201 8-1 9 Oueen Jasmme Barney
Open to All Public ¢ Free Admission e Indoor Event # Bring your Chairs

Any Questions direct to: bptpowwow@gmail.com

ENDOR INFORMATION CONTACT ANITA HAWLEY
@ 541-589-2341



Burns Paiute Social Gathering & Lacrosse Games
October 12 & 13, 2019
Arts & Crafts Food/Vendor Form-Burns, OR

Name:

Address:

Phone: ( )

Tribal Affiliation:

Description of items selling-

*IF SELLING FOOD, PLEASE PROVIDE COPY OF FOOD HANDLERS CARD
Arts & Crafts, and Food - $45 for the weekend, payable by money order only. Vendor

fee is non-refundable. Vendor Setup is 11:00 a.m on Saturday October 12,2019. You
will be provided with 1 table, if you are requiring 2 tables the cost is $55.00. If you are
not there by noon your table will be taken down. A donation of $15.00 or more in a gift
for the raffie is suggested to support the powwow. As per a new rule implemented by
Harney County Fair Board there will be a 20% charge after gross sales on ALL FOOD
vendors. Sorry about this inconvenience! *The only exception is if you are a youth
group fundraising.

Vendor fee must be paid by October 12, 2019-No EXCEPTIONS

I hereby agree that I will not sell or distribute any alcoholic beverages, Illegal drugs, or
ceremonial items. I will also not hold the powwow committee responsible for any
possible accident or loss. ’

Vendor Signature Date

Vendor Coordinator Signature Date

Please contact Anita Hawley 541-589-2341 with any questions. We ask that vendors do pay in
advance. Money orders only.

KKK KK KKK AR K KoK KoK Kok o ok ok ok KoK oK sk ok ok R KK Sk oK KoK sk ok 3 ok oK ok sk ok sk o Kok koK ok ok o ok ok ok ok sk ok ok ok ke ok ok
POW COMMITTEE USE ONLY

Amount Paid Date Received

Proof of Food Handlers Card  YES NO Raffle item Received




2019-2020 Bunue Pacate Social Gathering

Lueen Entry Fonm
Name:
Address | Ph. #
If not an enrolled member, name of Descendant from Burns Paiute
Tribe
Date of Birth Age:
Parents/ Gua.rdians:

Maternal Grandparents:

Paternal Grandparents:

Category of dance:

Contestant Rules:

1,
. Must not be married or have any children

W N

Must be between the ages of 10-18

You must represent yourself, your family, your tribe & your community by
staying alcohol and drug free & being a positive role model for all.

You must be attending school

You will help sell raffle tickets to fundraise for the pow-wow. You will
receive 10% of your ticket sales back.

You will be required to give an introduction/welcome speech dunng grand entry
and small speech during the royalty contest.

DEADLINE:Monday September 30,2019 Turn in form to Desiree Sam, she can
be reached at Tu-Wa-Kii Nobi or her # is 541-589-2167 or 541-573-1573.
Call if you have any questions!

I understand the rules and agree to follow them

Entrant’s signature ' Date

Parent/Guardian signature Date



2019 -2020 Bunwe Paiute Social Gathening
ZLueen Eutry Fonm

. Name:

Address | Ph. #

If not an enrolled member, name of Descendant from Burns Paiute
Tribe

Date of Birth Age:

Parents/Guardians:

Maternal Grandparents:

Paternal Grandparents:

Category of dance:

Contestant Rules:

1. Must be between the ages of 10-18

. Must not be married or have any children

You must represent yourself, your family, your tribe & your community by

staying alcohol and drug free & being a positive role model for all.

You must be attending school

S. You will help sell raffle tickets to fundraise for the pow-wow. You will
receive 10% of your ticket sales back.

6. You will be required to give an introduction/welcome speech during grand entry
and small speech during the royalty contest.

w N

»

DEADLINE:Monday September 30,2019 Turn in form to Desiree Sam, she can
be reached at Tu-Wa-Kii Nobi or her # is 541-589-2167 or 541-573-1573.
Call if you have any questions!

I understand the rules and agree to follow them

Entrant’s signature ' Date

Parent/Guardian signature Date
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